MINDFUL"
EMPLOYER


MINDFUL EMPLOYER is run by WorkWAYS, a service of Devon Partnership NHS Trust and provides easier access to information and local support for employers in recruiting and retaining staff who experience harmful levels of stress, anxiety, depression or other mental health problems.

It began as a local initiative in Exeter in October 2004 and has since spread across the UK and is in touch with over 500 employers and a large number of supporting organisations.

It’s voluntary and free with a distinct emphasis on supporting employers and is not a target or policy. 
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v' By Employers, For Employers
v Good Practices not ‘Great Promises’

v' Adapted and Adopted
v Safe People not Scary Places

Key Principles


Explanations on leaflet/information pack

It will take time. Changing attitudes and cultural expectations does not happen quickly and the principles of the initiative are ones which we hope employers will work towards and implement within the normal policies and practices of their company.
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MINDFUL EMPLOYER provides
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Easily accessible information and resources

Signhposting to supporting agencies

Links to other employers who may have had
similar experiences

Training in mental health awareness

Access to job retention services

Local employer networks

Practical, hands-on support


So what does MINDFUL EMPLOYER actually do? Lists can (unintentionally) be quite limiting but here's some examples of what MINDFUL EMPLOYER provides… (go through and elaborate as suits situation and locality) 
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Charter for Employers

Training Events & Seminars
Improving Links with GPs
Mental Health & Social Inclusion
Website mindfulemployer.net


One element of the initiative is the Charter for Employer who are Positive About Mental Health. The Charter contains a set of aspirations about employing people with mental health issues – it’s different from Investors in People, Disability Symbol, Chartermark which are awarded when you can show everything’s in place. It recognises that employers won’t necessarily have things right – yes there’ll be some good practice but there’ll be areas for improvement. Signing up to the Charter shows that an employer is wanting to work towards the standards shown on it. By signing the Charter, employers are able to use the Mindful Employer logo on job adverts, letterheads, website etc.

An employer can be involved in MINDFUL EMPLOYER without signing the Charter. There are currently (up to date number on website) signatories.

There are also occasional training events and work has been done to increase understanding between GPs and employers.

MINDFUL EMPLOYER is  also influencing and involved in national employer engagement and support issues and developing broader policies.

We also have a website which contains a wealth of information, national and local support services, personal stories and details of news and events.
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MINDFUL EMPLOYER isn't...
A policy to implement
A target to achieve

MINDFUL EMPLOYER is...

About supporting employers
About communication between employers

About improving the workplace


So just to recap…

It’s free, voluntary and open to any employer in the UK: small, medium or large, public, private or voluntary sector. 
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mindfulemployer.net

MINDFUL EMPLOYER® is a Registered Trade Mark of Devon Partnership NHS Trust



Thank you


